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Greetings, Brothers and Sisters,

�Steal This Newsletter� is a reference to the 1960�s book 

by the bombastic yippie, Abbie Hoffman.  I never read it and 

don�t intend to - I just thought it was a clever line to get your 

attention.  I�m glad to see that it worked!  We are committed 

to publishing a meaningful and helpful newsletter worthy of 

your time and I am convinced that we would see a revolution 

in member knowledge and engagement if just half of the 

membership read the articles and put the information into 

practice.  

In addition to information regarding representation and union 

activities, the trustees of the ITPEU Annual Bene�t Plan and 

ITPEU Health and Welfare Plan are very proud to announce 

signi�cant improvements to the Health and Welfare Fund 

and the addition of scholarships to the Annual Bene�t Fund.  

Further information can be found on Page 7.
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Sun Haggerty (center) began working in the dining 
facility at Fort Dix in 1981.  She retired on October 
01, 2025.  The ITPEU, as well as the current 
employer (FSIG) honor her many years of service 
to the US Military and her co-workers.  She will be 
sorely missed at the shop but we know she won't 
be far away.  Pictured (L-R):  Kimberly Alvarez, 
Shop Steward ;  Wilma "Coco" Zimmerman, 
ITPEU Representative and Director of Member 
Engagement, Sun Haggerty,  John Brenton IV, ITPEU 
President;  Kellen Kelley, FSIG Project Manager. 

A word about the scholarships: The vocational/technical 
scholarships have been weighted towards factors other than 
academic history. This is by design. There are many very capable 
and intelligent people who, for some reason or another, did not 
do well academically in high school or college. Unfortunately, 
this can end up haunting people for their whole lives. Do not be 
discouraged. Apply for the scholarship(s) when they become 
available. You can do it.  As I always say, �You gotta play to win.�  

I wish you all a safe and joyful holiday season.

Fraternally yours,

John Brenton IV 
President

ITPEU Annual Bene�t Fund 
Announces New Scholarship Program

ITPEU Health and Welfare Plan 
Announces Enhanced Bene�ts

See 
page 7 

for more 
details!
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The ITPEU congratulates Food Services Inc. of Gainesville 
(FSIG) for winning the coveted Ney Award for excellence 
in food service at Meridian Naval Air Station, Meridian, MS.  

Established in 1958, The Ney Award, more formally known 
as the Captain Edward F. Ney Memorial Award, is the 
highest honor bestowed by the U.S. Navy for excellence 
in food service, recognizing outstanding performance in 
culinary arts and galley operations across both a�oat (ships) 
and ashore (installations) facilities.  

Navy personnel, FSIG management, and ITPEU members 
work closely with each other to ensure the highest quality 
food, service and cleanliness to the troops. We are 
proud to represent these �ne workers and celebrate their 
achievement.

Bobbi and Patrick Long (seated), and Sylvia Struble, Air�eld 
Manager (standing), busy at work in Keesler Air Force Base, 
Biloxi, MS.  Flight Data Support is a serious and technical 
service which involves collecting, analyzing, and monitoring 
�ight data to enhance safety, performance, and ef�ciency.  
We are proud to represent these dedicated, technical 
workers.

FSIG employees, Gail 
McGovern, provides 
excellent service with 
a genuine smile to the 
US Air Force enlisted 
on Hurlburt Field, FL.  

NEY AWARD FLIGHT DATA SUPPORT AT KEESLER

SERVICE  � WITH A SMILE

GCE/BR AT THE SEABEE BASE, GULFPORT, MS

Happy employees take a picture 
with the ITPEU President following 
a business meeting. Global 
Connections to Employment (GCE) 
is one of the largest contractors 
in the AbilityOne set aside. Shop 
Steward Peggy Otis (Front Row, far 
right) has worked at the site since 
1973. Although her face is hidden, 
Project Manager Teresa Hall (back 
row, far left) shows a lot of love and 
understanding on a daily basis.
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PRIDE INDUSTRIES AT HALE BOGGS COURTHOUSE

WHAT ARE WEINGARTEN RIGHTS?
If you are brought in by management for questioning, it is 
incumbent upon you to ask if the questioning can lead to 
discipline or termination. The company has no obligation to 
inform you of this right. 

If the company responds that the questioning can lead to 
discipline, you have the right to request that a steward be 
present. This is a signi�cant right that you have and you 
absolutely should exercise it. Do not assume that you can 
or should go into an investigatory meeting alone Have your 
steward present. If there are no stewards present, the 
company must postpone the meeting or work with you to 
�nd an alternative employee to sit in as a witness.

Put this card in your wallet. Commit it to memory. It could 
save your job.

PRIDE INDUSTRIES 
GSA BUILDING, LITTLE 
ROCK, POST OFFICE AND 
COURTHOUSE

Janitorial and grounds maintenance  

Lena Bailey, ITPEU Secretary/Treasurer 
(third from right) is all smiles with the 
janitorial and grounds maintenance 
workers at the GSA Courthouse/Post 
Of�ce in Little Rock, AR. A special 
congratulations to Mable Hanes (�fth 
from left) who has been selected as the 
shop steward.  

Employees gather for a picture following 
an on-site business meeting to discuss 
collective bargaining and members only 
bene�ts. Pride Industries is an early 
pioneer in the AbilityOne set aside and 
has been a valuable asset to employees 
in the program. The ITPEU has had 
contracts with Pride going back at least 
30 years. These proud PRIDE employees 
provide janitorial services at the Hale 
Boggs Courthouse in downtown New 
Orleans, LA.

Note: If the employer simply hands you a disciplinary 
or termination notice without investigatory or probing 
questions, these rights are not applicable.
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THE GRIEVANCE 
PROCEDURE

One of the greatest bene�ts you have under our ITPEU 
collective bargaining agreement (CBA) is the right to �le a 
grievance if you believe that management has violated the 
CBA. The CBA that applies to your job includes a detailed 
grievance procedure which spells out the matters covered 
and time limit in which you have to �le your grievance.

In almost all ITPEU CBA�s is the employee�s obligation to 
�le a written grievance with management. Your shop steward 
or ITPEU Representative has forms which you can use for 
this purpose, but, except in rare situations, you can usually 
write out your grievance on a plain piece of paper if you wish.  
However, you must read your CBA to make sure that it does 
not require the grievance to be �led in a certain form.

The grievance must be given to your manager or, in the 
manager�s absence, whatever management of�cial is in 
charge of your job site at the time.  It is not suf�cient to 
give it to your shop steward or to send it to your ITPEU 
Representative, although you also need to provide them with 
copies of the grievance so they can investigate the problem 
and try to resolve it with management.  You should have the 
manager sign and date a copy of your grievance so that you 
have proof of when you delivered it.  If the manager refuses to 

do that, have the shop steward or another employee with you 

to witness that you handed the grievance into the manger; 

and have that witness note the date and time of delivery on a 

copy of your grievance and then sign it.

It is certainly not suf�cient for an employee to make an 

oral complaint and refuse to put the issue in writing.  If you 

have a complaint about something management has done 

(or is doing) and you want it handled through the grievance 

procedure, you must put it in writing, identify yourself and 

hand in the grievance to management. You shop steward or 

ITPEU Representative can help you, but you � the employee 

with the grievance � must put the grievance in writing and 

make sure it reaches management in the time stated in the 

CBA.

Unless your CBA requires more detail (and some do ) you 

should keep your written grievance as brief and to the point 

as possible.  For example, if you have been �red, it might be 

best to write, simply �I hereby grieve my discharge,� or �I was 

discharged without just cause.� Again, it is important that you 

read the grievance procedure in the CBA which applies to 

your job and make sure your written grievance meets any 

requirements it might contain�(to be continued in the next 

newsletter).�

Sidney H. Kalban, Esq, ITPEU Counsel Emeritus, was the ITPEU�s sole attorney for over 40 years.  He 

retired in 2018 but his contributions to the ITPEU live on.  One of those contributions are his newsletter 

columns, often part of a series, entitled �KNOW YOUR RIGHTS.�  The following article appeared in the 

Spring 2001 edition of the ITPEU News. 

KNOW YOUR RIGHTS BY SIDNEY H. KALBAN, ESQ

MARY WILLIAMS

It is with sadness that we report that Mary Williams passed away in July this year.  From 
food service worker and shop steward at Fort Gordon, GA, to representative and 
director of the ITPEU, Mary was a �rebrand and dedicated union leader.

She made a lasting impression on everyone she touched.  "How’s Mary?" is a question 
we still hear 20 years after her retirement from the ITPEU.  The records speak to her 
thoroughness, organization and commitment.

RIP, Sister Williams
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CONTACT US AT THESE ITPEU LOCATIONS
SAVANNAH  
HEADQUARTERS
John Brenton IV, President

14 Chatham Center South, Unit B
Savannah, GA 31405
(912) 349-1154 � Phone
(877) 550-4873 � Toll Free
(912) 777-5912 � Fax

SPRING LAKE BRANCH
Denise Moore, Representative

P.O. Box 370
Spring Lake, NC  28390
(910) 497-1661 � Phone
(877) 704-4873 � Toll Free
(910) 497-1674 � Fax

LOUISVILLE BRANCH	
Wilma Zimmerman,  
Representative/Director of  
Member Engagement

P.O. Box 91064 
Louisville, KY  40291
(502) 231-2833 � Phone 
(866) 926-4873 � Toll Free
(502) 231-2834 � Fax

TACOMA BRANCH
Trina Williams, Representative/ 
Organizing Director

P.O. Box 790
Wauna, WA  98395
(253) 857-8236 � Phone
(877) 526-4873 � Toll Free
(253) 858-7265 � Fax

LAS VEGAS BRANCH
Mike Kilgo, Representative/ 
Organizer

4480 W. Hacienda
Suite 110
Las Vegas, NV 89118
(702) 384-7171 � Phone
(877) 532-4873 � Toll Free	
(702) 384-4939 � Fax

SAN ANTONIO/ 
EL PASO BRANCH
Lena Bailey, Secretary/Treasurer
Patricia Foley, Vice President

9107 Marbach Road, Suite 110
San Antonio, TX  78245
(210) 673-5036 � Phone
(877) 508-4873 � Toll Free
(210) 673-5197 � Fax

ITPEU HEALTH & WELFARE
Kathy Heery, Administrator 
Lana Hickox, Of�ce Manager

P.O. Box 18307
Garden City, GA 31418

25 Chatham Center South 
Suite 100
Savannah, GA  31405
(912) 352-7169 � Phone
(800) 327-5926 � Toll Free
(912) 352-8953 � Fax

ITPEU PENSION
ITPEU ABF
ERISA SYSTEMS
Joseph Corcoran, Administrator 
Michael Palumbo, Administrator
67 Walnut Avenue, Suite 105
Clark, NJ 07066-1640   
(908) 276-0800 � Phone
(800) 874-5977 � Toll Free
(908) 276-0810 � Fax

WWW.ITPEU.ORG

Stay connected by downloading the ITPEU Bene�ts app 
and OPEIU International app for iOS or Android. 

It Pays To Belong!

STEAL THIS 

NEWSLETTER!


